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Preamble

The Stabilus SE Management Board bears overall responsibility for the sustainability strategy and
for the compliance organization to ensure that applicable legislation and internal guidelines are

observed.

The structure of the document follows the topics/standards defined under the Corporate
Sustainability Reporting Directive (CSRD). For each topic the “Minimum Disclosure

Requirements” for policies as specified in the ESRS 2.65(MDR-P) are listed.

This policy was developed by Stabilus to comply with CSRD requirements. As it is newly created
for CSRD purposes, there have been no significant changes. Stabilusreservestheright to change
or cancel the specifications of this policy, with or without notice, as the needs of Stabilus dictate
and, in any event, the policy will be regularly reviewed. Any future amendments to the policy will

be documented in a table at the end of the document.

This policy takes effect on October 1, 2025, and is publicly accessible to all relevant stakeholders
and relevant implementation parties through a link in the CSRD report and via the Stabilus-

internal SharePoint in the document management section.
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Social Information

S1- 0Own workforce

Policy scope, accountability, reference to third-party standards and initiatives, human rights

commitments and process of monitoring (MDR-P 65b, 65¢, 65d, 65e; S1-120a, 20b, 21)

These policies apply to all employees, including management, senior staff of Stabilus Group
(Stabilus SE and its affiliates[“Stabilus”]). The Vice President Global HR at Stabilus is the highest-
ranking individual responsible for implementing these policies, except for health and safety,

which falls under the responsibility of the Chief Operating Officer.

Stabilus is committed to the protection of human rights, including labor rights, which is why the
United Nations Guiding Principles on Business and Human Rights, the OECD Guidelines for
Multinational Enterprises, the Declaration on Fundamental Principles and Rights at Work by the
International Labour Organization (ILO), and the United Nations Sustainable Development Goals

(SDG)form the basis for our conduct.

The interests of key stakeholders, especially the company’s employees, have been considered
andincorporatedinto the policy development. Where necessary, employee representatives were

involved. Additionally, the HR department participated in the creation of this policy.

Stabilus has introduced a compliance organisation to ensure that potential negative impacts can
be detected early and are steered using suitable means. The group-wide compliance
organisation is controlled by a Chief Compliance Officer as well as subordinate local Compliance

Officers, who are responsible for implementing the compliance management system.

Each employee is encouraged to report any violation via the Stabilus Ethics Line (accessible via

the Stabilus website or at the following link: https://stabilus.whistleblowernetwork.net/) or

directly to the Chief Compliance Officer whenever they become aware of a violation of this policy
or a questionable business incident involving the employee himself or another person in their

work environment.

The Chief Compliance Officer’'s contact information are as follows:
Stabilus Corporate Compliance

E-Mail: inbecker@stabilus.com

Telephone: +49 2618900-360
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All reports are treated equally regardless of the submission channel. They are handled
confidentially in compliance with legal requirements, especially data protection laws. The
individuals handling the reports are independent, impartial, and bound by confidentiality, with

adequate training and resources.

Stabilus assures its employees that no employee reporting other persons’ potential misconduct
in good faith and based on concrete evidence will suffer any disadvantage at the hands of

Stabilus. The same is true if it is subsequently learned that no misconduct occurred.

Description of remediation procedures(S1-120c)

In accordance with the third-party standards and initiatives mentioned above, Stabilus adheres
to applicable laws and cooperates in good faith with judicial or non-judicial remediation
mechanisms. Stabilus determines the appropriate action based on the severity of the incident
and in consultation with the affected parties to ensure a fair and effective resolution. Depending
on the severity, Stabilus provides various remediation actions. These may include case-specific
investigations as well as measures such as formal apologies, financial or non-financial
compensation, or harm prevention through injunctions. The remediation procedure's
effectivenessisreviewed annually and as needed, considering feedback from complainants. Key
metrics include the number of reports, their relevance, resolution rates, and complainant

satisfaction.

Any manager or employee who is proven to have violated this framework must expect
appropriate measures. These measuresinclude, among others, training and possible disciplinary

actions such as warnings, reassignment, or termination.
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Diversity

Objective, key content and process of monitoring (MDR-P 65a, 24a)

This policy seeks to foster diversity and inclusion, establish guidelines for a discrimination-free
culture, prevent discrimination and harassment within Stabilus and detail procedures for
addressing related reports. It applies to all employees around the world and extends to internal
collaborations and the cooperation with business partners, government agencies and the

general public alike.

The Stabilus Group's Diversity Policy, which has been signed by the Stabilus SE Management
Board, summarizes guidelines aimed at accelerating the development and talent promotion of

employees.

Grounds of discrimination, positive action and procedures to prevent discrimination (S1-124b -

24d)

This policy adheres to the Stabilus Code of Conduct, where these principles are also anchored as
one core understanding of the company. Stabilus employees shall be able to work in an
environment that is free of discrimination, harassment, physical punishment, mental assault,
verbal abuse, threat or intimidation. Any form of mistreatment is strictly prohibited. Stabilus is
committed to treat each employee with respect and dignity, regardless of racial or ethnic origin,
color, religion, political and other views, disability, age, gender, sex, sexual identity or orientation,
socio-economic class, national or social origin, language or any other form of discrimination
protected under EU requlation and national law. Stabilus observes the ban on discrimination both

when looking for new staff and during employment relationships.

As detailed in the general section on S1policies above, Stabilus adheres to third-party standards
and initiatives and offers various channels for employees to raise concerns. We ensure that
employment with Stabilus is characterized by equal treatment and opportunity. We have
established clear standards and definitions regarding diversity along with a comprehensive

framework that all employees and leaders are required to understand.
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Gender equality and equal pay for work of equal value

Objective, key content and process of monitoring (MDR-P 65a)

Gender equality is not only a fundamental human right, but a necessary foundation for a peaceful,
prosperous and sustainable world. At Stabilus, employees benefit from the different skills of men
and women in the spirit of modern leadership. Stabilus is especially committed to the United
Nations Sustainable Development Goal Number No 5 - “Gender Equality” and strives for a higher
percentage of females throughout all hierarchy levels attended by equality in working conditions,

education and payment.

As a company operating in a highly technical environment, Stabilus continues to face a gender
imbalance, with men being overrepresented in management positions. For top management,
defined as Level 1and Level 2, Stabilus has established specific targets, considering the stable

workforce engagement at these levels and the current succession planning.

Furthermore, Stabilus pays fair wages and grants other benefits equal to or exceeding the
minimum wages and benefits prescribed by law for the place of employment. Stabilus ensures
that wages and benefits are sufficient to cover the basic needs of its Employees and their

families.

Positive action and procedures to prevent discrimination (S1-124c, 24d)

All managers within the group are required to play an active role in achieving and maintaining
targets. Measures for the empowerment of women, further development, and the promotion of
women are being considered in this context. There are numerous ways in which Stabilus will
create a more attractive working environment for competent women. Stabilus will provide
special offers forwomen in the personnel development strategy, provide flexible working hours,
offer part-time models and home office to ensure a better balance between family and career. In
particular, during the selection process for new management positions, each individual site must
consider various options for securing female skilled workers, with a focus on promoting work-

family compatibility and enhancing employer attractiveness for female applicants.
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Training and skills development

Objective, key content and process of monitoring (MDR-P 65a)

Employee training and competence development are critical for Stabilus to ensure that all
employees have the necessary skills to perform their tasks safely and efficiently. Without proper
training, employees may be insufficiently prepared for their roles, negatively impacting both
performance and safety. This policy aims to ensure continuous training that covers both

technical and safety-related aspects.

Stabilus is committed to providing reqgular training tailored to employees' specific needs. This
includes conducting regular needs assessments based on position-specific development plans,
which are implemented globally, and creating role-specific development plans. The focus is on

professional and safety-related training, as well as compliance requirements.

The responsibility for implementing this policy lies with the Vice President Global HR, who
identifies training needs and provides the necessary resources, as well as with employees, who
are expected to participate in training and apply their knowledge. HR and training teams are

responsible for organizing, documenting, and evaluating training measures.

To monitor the policy's effectiveness, KPIs such as participation rates, test performance, and a
reduction in errors and safety incidents will be established over the next few years. These KPIs
will be regularly reviewed and adjusted based on employee feedback and current requirements.
This ensures continuous employee development and helps Stabilus remain competitive in the

long term.

SCC 09-25/017e



Health and safety

Objective, key content and process of monitoring (MDR-P 65a, S1-123)

Stabilus has implemented EHS management systems throughout the Group and has formalized
health and safety policies in writing in accordance with ISO 45001 and OHSAS (Occupational
Health and Safety Assessment Series) or based on these standards. The guidelines, which apply
to all employees, comply with local laws and cover the following topics: prevention of workplace
accidents, personal protective equipment, machine safety, emergency preparedness, incident
and accident management, workplace ergonomics, handling of chemicals, and fire protection.
Responsibility for implementing the policies lies with the respective plant management at each

location.
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S2 - Workers in the Value Chain

Stabilus is committed to upholding internationally recognized human rights and environmental
standards across its operations and entire value-creation chain. This includes an explicit and
strict prohibition of child labour, forced or compulsory labour, and trafficking in human beings.
Such practices are not tolerated in Stabilus'own business norin that of its suppliers and business
partners.[MDR-P 65a, S2-118]

This commitment applies to all individuals affected by or contributing to Stabilus’ operations,
including supply chain workers in sourcing, manufacturing, logistics, and services, employees

and on-site contractors. [MDR-P 65 b]

To give effect to this policy, Stabilus has implemented a due diligence framework aligned with
the OECD Guidelines and other international standards, including the UN Guiding Principles on
Business and Human Rights, the ILO Declaration on Fundamental Principles and Rights at Work,
and the OECD Guidelines for Multinational Enterprises. These frameworks serve as the
foundation for Stabilus'actions and expectations toward its business partners.[MDR-P 65 d, S2-
117,S2-119]

To fulfill its due diligence obligations, Stabilus has implemented various internal and external
processes in line with the OECD Due Diligence Guidelines. These are reviewed and improved on
an ongoing basis to ensure their effectiveness. The Stabilus SE Board of Management is
responsible for compliance and has appointed a Human Rights Officer to monitor risks related to

human rights and the environment. [MDR-P 65 a]

Stabilus expects its suppliers to integrate human rights protections into their own operations
and to take proactive steps to prevent related risks. These expectations are set out in the
Business Partner Code of Conduct and made more specific through Stabilus’ supplier
qualification process. Considerationis also given to stakeholder input and sector-wide dialogues

when shaping supplier expectations. [MDR-P 65 e, S2-117a]

To ensure accountability, Stabilus provides all stakeholders - including value chain workers, local
communities, and NGOs - with access to a public complaint mechanism. This allows for the early
identification of potential violations and ensures that concerns are properly investigated and
addressed. Suppliers are also required to inform their workers about the availability of this
mechanism.[S2-117b, MDR-P 65 f]

When violations are identified, Stabilus works with the relevant supplier to implement
appropriate remedial measures and prevent recurrence. If a supplier is unwilling to cooperate in
remedying the issue, Stabilus may reevaluate the business relationship. This approach supports

long-term trust and continuous improvement throughout the supply chain.[S2-117c]
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Governance Information

G1- Business Conduct

Stabilus is committed to securing the long-term success of the enterprise not only through
technological excellence, innovative strength, and outstanding quality, but also by upholding
high standards of ethical, fair, honest, and sustainable conduct in business and society. This
commitment shapes how Stabilus manages its internal and external relationships, oversees
business practices, and addresses the concerns of affected stakeholders, including those within

its value chain.[MDR-P 65a; G1-110a]

Lawful conduct and integrity are viewed as shared responsibilities across all entities and
business partners. Stabilus sets clear expectations that its operations and relationships are to
be conducted in alignment with these principles. This includes mechanisms for identifying and
addressing actual or potential misconduct, enforcing accountability across the organisation and
with suppliers, and ensuring affected individuals have access to safe and effective channels for

raising concerns. [MDR-P 65a, MDR-P 65b]

The governance framework guiding Stabilus’ approach to responsible business conduct
incorporates due diligence obligations under applicable laws, such as the German Act on
Corporate Due Diligence Obligations in Supply Chains (LkSG), and is based by internationally
recognised standards, including the OECD Guidelines. To ensure these efforts meet the
expectations of key stakeholders, Stabilus regularly engages with internal and external parties -
such as employees, compliance professionals, and supply chain partners - to gather input on
relevant risks, reportable topics, and procedural fairness. These insights contribute to the
continuous improvement of Stabilus’ mechanisms and ensure that policies remain effective, fit
for purpose, and responsive to evolving challenges across the value chain.
[MDR-P 65d, MDR-P 65¢]
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Protection of Whistleblowers

Stabilus encourages the reporting of any policy violations and potentially or actually illegal acts.
The complaints mechanism covers a broad range of issues, including anti-competitive
behaviour, corruption and conflicts of interest, fraud, document forgery, bookkeeping
irreqgularities, workplace safety, discrimination, harassment, mobbing, company security,

environmental protection, and other serious crimes. [MDR-P 65 a]

The complaint procedure is accessible to all individuals, regardless of location or affiliation. This
includes employees of Stabilus SE and its group entities, workers employed by direct or indirect
suppliers, local communities, unions, and civil society groups. Third parties assisting
complainants(e.qg., coworkers, family members)are also covered under Stabilus' non-retaliation

protections. [MDR-P 65 b]

Stabilus considers it essential that complainants are protected against any disadvantage or
penalty resulting from the filing of a complaint. Reports are treated confidentially and handled by
specially trained staff, in compliance with applicable data protection laws. No individual who
submits a complaint in good faith will suffer any form of retaliation, even if the concern is not
substantiated. Where retaliation occurs within Stabilus’ sphere of influence, the company will
adopt corrective measures, which may include employee discipline or termination of supplier
relationships. These protectionsalso apply to individuals associated with a complainant. Stabilus
recommends that any person experiencing retaliation contact the reporting channels for

whistleblowers without delay. [G1-110c]

With the implementation of the LkSG, Stabilus has a shared duty to uphold corporate due
diligence obligations. The company's internal complaints process is a key part of meeting those
obligations and aligns with Directive (EU)2019/1937. [MDR-P 65d, G1-110c]

The Stabilus Compliance Reporting Policy is publicly accessible and made available to affected

stakeholders, including suppliers, through the website of the Stabilus Ethics Line. [MDR-P 65 f]
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Management of Relationships with Suppliers

Stabilus sets clear expectations for ethical and lawful behaviour throughout its value chain.
These expectations are formally communicated to suppliers and other business partners
through the Stabilus Procurement Sustainability Guideline which requires alignment with
international standards on human rights, environmental protection, and business integrity.
Stabilus uses this document to guide supplier behaviour and support responsible value chain

management.[G1-110a]

As part of its supplier relationship management, Stabilus incorporates contractual obligations,
qualification procedures, and risk-based due diligence processes to ensure supplier compliance.
Where appropriate, Stabilus engages in supplier audits, monitors sustainability criteria, and may
require corrective action plans to address identified risks or violations. Supplier onboarding

includes clear communication of these expectations. [ G1-2 15a&b]

In cases where serious or repeated violations are identified - including risks related to human
rights, environmental harm, or corruption - Stabilus may adopt remedial measures, up to and
including termination of the business relationship. The severity and scope of action taken
depend on the nature of the violation, the cooperation of the supplier, and Stabilus’ ability to

influence outcomes. [G1-110a]

Stabilus also considers feedback fromarange of stakeholdersin shapingits supplier relationship
approach, including industry dialogue, civil society inputs, and direct engagement with business
partners. These insights help Stabilus refine its due diligence procedures and tailor its

expectations to sector-specific realities. [G1-110a]
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Third-Party Standards and Initiatives

German Supply Chain Due Diligence Act (LkSG)
https://www.gesetze-im-internet.de/lksg/BJNR295910021.html

ILO 1998 Declaration on Fundamental Principles and Rights at Work

https://www.ilo.org/resource/conference-paper/ilo-1998-declaration-fundamental-principles-
and-rights-work-and-its-follow

OECD Due Diligence Guidance for Responsible Business Conduct

https://www.oecd.org/en/publications/oecd-due-diligence-quidance-for-responsible-
business-conduct_15fbf4b3-en.html

OECD Due Diligence Guidance for Responsible Supply Chains of Minerals from Conflict-Affected
and High-Risk Areas

https://www.oecd.org/en/publications/oecd-due-diligence-quidance-for-responsible-supply-
chains-of-minerals-from-conflict-affected-and-high-risk-areas_9789264252479-en.html

OECD Guidelines for Multinational Enterprises on Responsible Business Conduct

https://www.oecd.org/en/publications/oecd-quidelines-for-multinational-enterprises-on-
responsible-business-conduct_81f92357-en.html

United Nations Global Compact’s Principles

https://unglobalcompact.org/what-is-gc/mission/principles

United Nations Guiding Principles on Business and Human Rights

wttos://(\j/\éww.ohchr.orq/sites/default/files/documents/oubIications/quidianrinciDIesbusiness
hr_en.p

United Nations Sustainable Development Goals
https://sdgs.un.org/goals

United Nations Universal Declaration of Human Rights
https://www.ohchr.org/en/human-rights/universal-declaration/translations/english

US Uyghur Forced Labour Prevention Act
https://www.govinfo.gov/app/details/PLAW-117publ78
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